
 
Curriculum Vitae (english) 
 

 
Education 

Degree Institution Date 

Bachelor of Economics Faculty of Economics, University of 
Nis. 1992 

Master of Economics Faculty of Economics, University of 
Belgrade. 1998 

PhD  of Business Management Faculty of Economics, University of 
Belgrade. 2007 

 
Personal skills and competences  

Foreign language 1 (level) English 

Foreign language 2 (level) Italian 

Computer skills MS Office 

Other skills  Presentation and communication skills 

 
Professional / Work experience 

Position Employer Period 

Referent in financial service "Vulkan"  - Rubber Industry, Niš 1993-1994 
Teaching assistant - 
Associate Professor University of Niš, Faculty of Economics 1994 - 

 
Academic carier 

 Election date 

Teaching assistant Jun 07, 1994 

Asistant March 12, 1999 

Assistant professor February 02, 2008 

Associate professor February 13, 2013 

Full professor  

First and last name Biljana Djordjevic 

Date of birth 21.10.1968. 

Place of birth Negotin 

Nationality Serbian 



 Extracurricular аctivities 

Participation in domestic projects: 
• 1996-2000. - macroproject Management of enterprises` transformation , subproject Efficiency 

of enterprises` transformation, funded by the Ministry for Science, Technology and 
Development. 

• 2000-2004.  - project no. 1779 Strategic management of production of small and medium-
sized enterprises, funded by the Ministry for Science and Environment. 

• 2008-2009.  project of the Faculty of Economics in Niš Harmonization of economical and 
systtemic solutions of the Republic of Serbia with the European Union. 

• 2009-2012.  - project of the Faculty of Economics in Niš Science and the global economic crisis. 
• 2012-2015. - project of the Faculty of Economics in Niš Anticrisis and post-crisis policies and 

processes: the challenges of economic science. 
• 2015 - project of the Faculty of Economics in Niš Competitiveness and sustainable 

development of economy of the Republic of Serbia. 

Participation in international projects: 

TEMPUS Project JEP – 41103-2006 (RS) Development of Master Coursе – International Strategy 
Development. 

Professional development: 

Faculty of Economics in Ljubljana (Slovenia), June 2009. 

Lectures held at other institutions, at home and abroad: 
• Lecture at the Faculty of Hospitality and Tourism in Vrnjacka Banja, University of Kragujevac, 

14th May 2013. 
• Lecture at the School of Business and Management, Novo mesto (Slovenia), 10th  April 2014 

and 12th June 2014. 

Membership of professional bodies: 

 

Realized training, seminars or lectures by invitation: 

Lecturer within he project Establishment of the Office for the development and improvement of the 
economy through the development of small and medium businesses in the municipality of Ražanj, 
September 2009. Organizer LEDIB. 
Key qualifications: 
Human resource management, international human resources management, career management. 
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